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APPENDIX THREE
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APPENDIX THREE

LEARNING AND DEVELOPMENT PLAN TEMPLATE (Councillor)
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Competency | (By reference to core competences)— | (Putin Year) Course
Level (1-4) Appendix 1 Attended
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APPENDIX THREE

LEARNING AND DEVELOPMENT PLANTEMPLATE (Councillor)
Name of OQ:q_nEo_..._,NV&.hﬁ,mﬁ...ﬁ@&pmm.‘h;:.:

Core competency Assessed Brief Description of Training Required Priority Courses to Attend Date
Competency | (By reference to core competences) ~ | (Putin Year) Course
Level (1-4) Appendix 1 Attended
Role of Councillor
-
=
l.egal Basis for
>

Delivery of Services
Understanding the -
planning system
Conduct

Equality and Diversity

Financial Governance
and Accountability
Attendance/Preparation
for Meetings and
Events

Information

W W f

W

W

Management




N ey DAV IGEESALL NV G LNSNAU 130U UNT DNIN2Y

Z 10 | se passasse sjoaa| Aousjadod 0) UsAIB aq pinoys Auiolid uaioyosd Ajjng
S1 p 940YM P~} JO 9je0s e Buisn [aas] Asuajadwiod Juaiind vy Ayuapi 0} JOJI2UNOY YOES Jo) 3pEW 8 PjNOYS JUSWSSISSE Uy

.

10}j12UN03 Yora Joj pajajdwod 3g pinoys wioy sjesedas v

. 8 diysiepesr oialD

P s|Ig Buliieyd

N

diysiapea jeao]

juawdojanag
sjqeulelsng

o

o

: Aypgede) [eoueuly
juawdojanap [euosiad

pue jeuoisssejosd
R Sununuogy

r\!\l

Ajajeg pue yjjesH
seefojdwig JoyIOPHSID
yum Buppiop

elpaw

jeoos pue | 9] Buisn

NEES




APPENDIX THREE

LEARNING AND DEVELOPMENT PLAN TEMPLATE (Councillor)
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Competency | (By reference to core competences) ~ | (Putin Year) Course
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APPENDIX THREE

LEARNING AND DEVELOPMENT PLAN TEMPLATE {Councillor)
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APPENDIX THREE
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APPENDIX THREE

LEARNING AND DEVELOPMENT PLAN TEMPLATE {Councillor)
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Core competency
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APPENDIX THREE
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PROGRAMMING AND ESTIMATED COST OF TRAINING

APPENDIX FOUR

Courses Identified as Needed Role to which 2026/27 2027/28 2028/29 2029/30 2030131 Comments
(Title) they relate Est Cost Est Cost Est Cost Est Cost Est Cost

and No. of | and No. of | and No.of | and No. of | and No. of

Courses Courses courses courses courses




LEARNING AND DEVELOPMENT PLAN TEMPLATE (Employee)

\- - - .
Name of Employee.. .60, ..o fA @S
Describe Relevant Assessed | Brief Description of Training Required (By Priority Courses to attend | Date
Competency Competency | reference to core competencies relevant to (Put in Year) Course
Level (1-4) the role) Attended
MG Bt panameid fo d— igsed Mgg e . =
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A separate form should be completed for each employee unless there are a group of employee with the same role and the same
competencies associated with their role.

An assessment should be made for each employee to identify their current competency level using a scale of 1-4 where 4 is fully
proficient. Priority should be given to competency levels assessed as 1 or 2




